Job description

Australian Vice President role

Position title: Australian Vice President

Management role: 

a) To lead the development and implementation of strategies and projects that progress ALARA’s vision and objectives within Australia: the key project responsibility is the annual ALARA Australian Conference

b) To participate as an executive decision maker in this lead role in three management bodies: 

1) The ALARA Management Committee

2) The ALARA Executive sub committee of the Management Committee

3) The ALARA Working Group sub committee of the Management Committee 

c) To represent ALARA in the President’s place in Australian Australian, state and regional events  

d) To progress ALARA’s Australian and regional networks (individual members, affiliates and associations), enhancing access to resources, and augmenting opportunities to act in the interests of action researchers and action learners in Australia 

e) To report to the Executive on Working Group activities where they effect the Australian VP’s responsibilities and interests, and to report to the Working Group on Executive activities in the same terms

f) To support without directly engaging with other local events as required by regional ALARA networks in Australia through the Working Group

Accountabilities:

a) The Australian Vice President reports to the President and works in partnership with the Global Network Vice President

b) The Australian Vice President works within the limits of the ALARA constitution, policies and guidelines to carry out the role

c) Australian conference and other project committees that progress Australian strategies report to the Australian Vice President through the Working Group Sub-Committee 

d) It is anticipated that the Australian Vice President contributes an average of 2 hours a week to ALARA business

e) The Australian Vice President is required to attend all scheduled Executive and Working Group meetings as a priority of their commitment to the organisation

Selection Criteria:

a) Evidence of a broad experience of the field: action learning, action research and process management (eg: publications, projects, training delivered etc)

b) Evidence of a commitment to and belief in progressing the field in Australia for the benefit of all people and natural systems (eg: referrals, testimonials, cited works that are core to candidate’s practice)

c) A belief in the viability and value of ALARA as a Australian and Globally networked, respected leader in the field and confidence to add to its development in this capacity (eg: a written statement in the application that explicates these criteria)

d) Evidence of experience in management and leadership roles and project management (eg: CV)

e) Evidence of capabilities in dialogue, representation, networking, team facilitation and participation, and vision (eg: CV)

f) Willingness to learn collaboratively with other ALARA management team members and to contribute to their learning (eg: past working relationships with ALARA and ALARPM activities)

g) Availability to attend management meetings by Internet, phone, Skype and face to face until the next ALARA AGM (at the time of the ’08 Australian conference) and if formally endorsed at the AGM to continue in the role until the ’09 AGM

h) Ease with virtual meeting and decision making approaches

i) Comfort with an authentically pluralistic approach to the ALARA field

Desirable but not essential:

· Familiarity with ALARPM-ALARA history and experience of the organisation as an active member for a minimum of 3 years

· Location in a State or Territory that is not currently represented on the Management Committee (Tasmania, Northern Territory)

· Experience in Indigenous and Environmental sectors of the AL and AR field
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